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' IN pursuance of the pmwsmns of ¢clause (3) of Aurticle 348 of the Constitution, the Governor is

pleased to order thé publication of the following Englmh’tmnslcuzon of notification no.- [51 [/XXT1-1-20} 6~
22/2013, dated Ociober 18, 2016 :

* No. 151 1/XXI1-1-2016-22/2013
Dated Lucknow, October 18,2016

IN exercise of the powers conferred by the proviso to Article 309 of the Constitution.and in
supersession of all existing rules and orders on the subject, the Governgr is pleased to make the following
rules reguiating recruitment and the conditions of service of persons. appo'inte'd to the Uttar Pradesh Prison
Adm1mstrat10n and Reforms Department J aif Warder Cadre Service :

THE UTTAR PRADESH PRISON ADMINISTRATION AND REFORMS
DEPARTMENT JAIL, WARDER CADRE SERVICE RULES, 2016 -

PART-I- GENERAL '
v 1. (D These rules may be called the Uttar Pradesh Prison Administration and ~ Shod title

. Reforms Diepartment Jail Warder Cadre Service Rules , 2016. and commencement

(2) They shall come into force at once.

* 2. The Uttar Pradesh Prison Administration and Reforms Depanment Jail  Stals of the Service
Warder Cadre Service is a service comprising Group 'C' posts,

3. In these rules, ualess there is anything repugnant in the subject or context:  Definitions

{8) 'Act means the Uttar Pradesh Public Services (Reservation for Scheduled
Castes, Scheduled Tribes. and Other Backward Classes) Act, 1.994 ;

(b} 'appointing authority' means the Senior Superintendent of Prison;

(c) Board' means the Uttar Pradesh Police Service Recruitment and
Promotion Board established in accordance with Government orders issued
from time (o time in this regard ;

(d) 'Constitution’ means the Constitution of India;

" (e) 'citizen of India’ means a person who is or is deerned (o be a cat;zen
of India under Part IT of the Constitution;

(f) 'Government' means the State Government of Uttar Pradesh;

RC:S) '‘Governor' means the Governor of Uttar Pradesh;
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Cadre of service

" Source of

rezrujtment

Reservation

AR N TR

{hy 'Head of the Department’ means the Director Genéral of Pri 1son
Admmlstntmn and Reforms Services, titar Pr ac[esh or any other officer so
designated by the® Gaovernment ;

i) 'member of the service' means a PErson substantwely appointed

under these rules or the rules or orders in force priot to the commencement of

these rules to a post in the cadre of the service:

(i) ‘other backward classes of citizens' means the backward classes of

citizens, specified in Schedule I of the Act, as amended fromn time to-time;

(k) Prison Head Quarter” means the Head Quarter of Prison
Administration and Reforms Services of Uttar Pradeshs ag Lucknow

(1) ‘Service' means the Uttar Pradesh Prison Ac[mmlstratlon and Relorms

Department Jai} Warder Cadre Serviee;

(m) 'substantive appointment' means an appointment, nct being an ad -

hoc appointment, on 4 post in‘the cadte of the ser vice, made after selection in

accordance with the rules and, if there were no rules, in accordance with the

procedure prescribed for the time being by executive instructions issued by
the Government;

() ‘year of recruitment’ meanps period Of twelve months, egmmencing

on the ﬂrst day of July of acalendar yeat. °

PARJ' II-CADRE

T 4. {1) The st;eng{h of the service and of each t,ategoa y of posts.) therein shatk be
such as may be determmed by the Government from tlme 1o time.

(2) The stlenglh of the service and of each catégory of posts therem shall, until
orders varying the same dre passed under sub- rule {1);beas gm,n in the Appendix | :

Pr 0v1ded that :-
_ (i)’ the appointing authouty may leave wnfilled or lihe Govermor may

hoid in abeyance any vacant post, Wlth{)ilt thereby eﬂtlﬁﬁma any- pPESE}n to. . °

compensation: or.

(i) the Governgpr may create such additional permanent or tcmpomly
posts as ke may consjder proper;

{iii) the Head of the Départment may resdetermine the number of posts
of various units-within the overall sanctioned allocatiomn;

~ {iv) the Head of the Depdrtment may deploy a person appomred Lmder
‘these rules to ﬂny jail or institutions of the State of Uttar Pradesh.

PAR’][‘-—III RECRUITMENT .
5. Recruitment to the ~various categorles of posls in the setvice shall- be made
from the follgwing sources : - : -
(1) Iail Warder - By direct recruitment througlh the'Bo ard. _
{2} Hea Jail Waider - By promotion through the Seiect;on Committce hom
amongst substannvely appointed Jail warders who have cornpleted five yetus service as
such on the first day of the year of recruitment.

6. Reservation- for the eandidates belonging to the Schedul led - Castes,
Scheduled Tribes and other categories shall be’in accordance with the Act and the

_ Uttar Pradesh Public Services (Reservation for Physically Handlcapped Dependents of

Freedom Fighters and Ex- Servicemen) A, 1993, as amended from time to time, and
the orders of the Government in force at the time of the recruitment: ’

Provided that a physm]y handicapped persen will. not be eligible for

appointment to & post in the service.
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PART -IV- QUALIFICATIONS

7. A candidate for direct recriitment to a post in the service must be:

(a) a citizen of India; or :

(b) a Tibetan refugee who came over to India before the 1™ January,

N 1962 with the intention of permanently settling in India; or _

{cya person of Indian erigin who has migrated from Pakistan, Burma,
Srilanka or any of lhe east African.couniries of Kenya, Uganda and the
United Republic of Tanzania (formerly Tanganyika and Zanzibar) with the
intentien of permanently settling.in India:

-

S A e

s
Foo e

i

A Provided that a candidate belonging to category. (b) or (c) above must be'a
fﬁ person in whose favour a certificate of eligibility has been issued by the State
‘;‘ Government:

fl Provided further that a candidate belongmg to category (b) will also be
% required o obtain a certificate of eligibility granted by the Deputy Inspector General
ﬂ of Police, Intelligence Branch, Uttar Pradesh:
él . Provided also that if a candidate beiongs to category {c) above, no certificate
i{ of eligibility will be issued for a period of more than one year and the retention of such
¥ a candidate in service beyond a penod of one year, shall be subject to his acquiring

- Tridiah citizenship:

NOTE- A candidate in whose case a certificate of eligibility is necessary but
the same has neither been issued nor refused, may be admitted to an examination- or
mtervxew and he may also be provisionally appomted subject o the necessary
éértlficate being obtained by ‘him of issued in his favour, /

‘ . §. A candidate for- diréct récruitment to the post Of Tail Warder must possess
tﬁe quahﬁcmon of 10" and 12“‘ staridard by a Board established by law in lndla or a
quulmcatlon recognized by the Government.as equivalent thereto. '

preference who has:-
‘ {i> oblmned “O"“Level Cemf cate in Computer from BOEACC/I\!IELIT
- Soc:ety,
- (n) served for minimum- of two years-in Territoria} Army; of
(iiiy obtained a "B’ Level Ceriificate of National Cadet Corps;

- NOTE: Above notéd preferentm] qualification shall carry no marks, but in
the event of two or more candidates having equal marks, candidates with preferential
qualifications shall be given preference in final select list under role t3e). - .

.10, For direct reeruitment to the! ‘post of Jail Warder it is. necessary that male
candidate must have attained the age of 18 years and must not havé attained the age of
22 years and female candxdate must have attained the age of 18 years and’ rusi. not
have attained the age of 25 years on the first day of July of the calendar year in whlch
vacancies for direct recruitment are adverused

Provided. that the upper age limit in the case of candsdates belonging to the

number of years as may be specified in %he Act and Government Orders apphcable at
the time of the notlﬂcatxon of the vacancies by the Board.

1%, The charncter of a candldate for direct recruitment to a post in the service
must be such 'as to rendér him/her suitable in all respects for employment in
Gavernment service. The appointing authority shall satxsfy itself on this point.

NOTE- Persons dismissed by the Union Government or a State Government
or by a Local Authority or a Corporation or Body owned or controlled by the Union
Government or a State Government shall be ineligible for appointment to any post in
the service. Persons convicted of an offence involving moral turpitude shall also be
ineligible,

2 BIE oo s el b bomen

* 9, Other things being equal a candidate for direct recruitment shatl be given

‘ Seheduled Castes, Scheduled Tribes and such other categories may be greater by such’

Nautionality

Academic

Qualification

Preferential
Quu}iﬁca_ﬁon

Character
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Marital Status " 12. A male candidate who has more than one wife living or a fema
candidate who has married a man already having a wife living shalt not.be eligib
for appointment to a post in the service.

Provided that the Government may, if satisfied that there exist speci
grounds for doing so, exempt zny person from the operation of this rule.

Ehysical fitness 13. No candidate shall be appointed to a post-in the service unless he be
' good mental and bodily health and free from any physical defect likely to intefe

with the efficient performance of his duties. Before a candidate is finally approw

for appointment, he/she shall be required to pass dn examination by a Medical Boar:

. Provided that a med[cal cemflmte of fitness shall not be required from
candldate recruited by promotmn

NOTE:- The Medical Board shall examine the candidate for any physic
standards prescribed for height chest and weight ineasurement, as the case may b
- and deﬁcxenc:les such as lcnock—knee bow-legs, flat-feet, varicose vems distant a1
near vision, colour blindness (tota% or partial), heamng test comprising of Rinne
Test, Webber’s Test and tests Tor vertigo, speech defects ete., and such .oth
deficiencies as may be votified by the State Government from timé to time.,
PAR’I‘ V-PROCEDURE FOR RECRUITMENT
Determination of Y] The' appointing authority shall deteamme and intimate to the Head
vacancies " the Departrient the number of the vacancies of the posts of Jail Warder to be-fill
during the course of the year of recruitment as also the number of vacancies reserv
for candidates befonging to Scheduied Castes; Scheduled Tribes and other categori
“under rule 6. The Heéad of the Dep'xxtment shall intimate the number of the vacanci
for. both Male and Female candidates separately, to.the Bonrd and also to t
Goverrment. Subsequently the Board shall uotify the vacanmes for both Male a
Fernale candidates separately in.the following manner':- - .
© (i) " by issuing advertisement in daily Hind{ and English newspape
. having wide circulation; . o .
(i) by pasting the notlce on the- notlce board of "the O[flce or |
) advertlsmg threugh Radto/’I‘elevssmn and other Emptoyment newspapers;.
i § . (ii1) by notafyzng vacancies to- the Employment Exchange and
' (ivy by other means of mass commumcahon ' _
(2) The vacancies to be filled by promonon on The post ef Head Jail Ward
shall-be determmed by-the Head of the Depmtment

Procedure for direct 15. (a) Apphcatmn Form - .
itment to th )
;ZT;;}:; ;mdir . () A candidate shall fill only one Application Form. The Board w
: ' accept only online. applications. The application of candidates, who il mo
than oné I‘orms may be rejected by the Board.

(i) The details of the information regarding educatsona[ quailﬂcatlo
age, minimum qualifying standards for each category of examinatio
~ including physicaf, medical examination etc., .other Empcrtant -ruidelines
" ¥ determined by the Board from-time to time shall-be made available by fi
Boafd on its own website and/or by other means as it deems necessary.

{iii) The apphcatlons shall -be invited- by .the Bea{d giving tl
applicants adequate time for making application; the candidate shall i
personally and solely responsible for its accuracy and completeness, if tl
Form of any candidate is found incomplete, wrong or having:jnac::ui'a
information, it may be cancelied and the decision of the Board in this rega
shall be final. ' -

SR hangtesadalt 2 Tt | Pale
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(iv) An applicant shall certify himself his certificates and documents
and be responsible for their genuineness and correctness.

(vy Inthe Application Form the detaii of the identity, specific identity
card number, thumb and finger impression, photographs or bio-matrix
details will be so included as determined by the Board from time fo time.

{vi) The Head of the Department may fix an application fee for any
recruitment in consultation with the Recruitment Board.

(vi) The Board shall have the right to summarily reject the
candidature of an applicant for any incompleteness or inaccuracy or
variation or contlict with any prewous or subsequent information submltted

- by the candidate.

(viii) The Government may change the number of vacancies for any
recruitment at any time before the first examination and may also cancel any
recruitment at any time or stage of recruitment without assigning any-reason
thereof. S

* (b) Merit List on the basis of 10" -md 12" examination results
-All such candidates whose application forms are found correct, shall be

awmded marks on the basis of their 10" and 12" standard Board examination results,
. or qualification equivalent thereto, as pmwded under rule (8) of these rules. For
. awarding these marks, maximum of 100 marks wiil be awarded on the basis of - o
o stzmda1c1 Board examination and. maxtmum of 200 marks will be awaldecl onthe bas1s -
E iof +2% standard- Board: examipation, The marks 50 awarfied to them will be counted

upto second digit after "decimal pemt and will ‘be awmded as per following

-(1) Marks awarded: on the basis of tO™ exammazlon result = percentage of

marks obtained by the cand:date in 10"l stmdmd Bomd exammatton or examination

. Leqm\rdfentthewto BRI TG T 3 R
SEC (2 Marks -awarded.on the basas of lOmexammatlon result =2 x‘Percentage '
' of" miarks obtained by -thei candidate ir - 12% standard .Board. examination of
* .examination equivalent thergto, , | e e S

. 1f any examination, Boarci awards grades in place Df marks to the candidates,
Ao, ’ibQVE. mentxoned 10"‘ and de‘ e;mmmatlon then Bomd shall proceed only after, -
takmg mfmmanon ﬁom concemed exammatmn Board regalclmg malks to bg
awarded equwaient to correspondmg grades Candidates shdIE beawarded total ma1ks'

. on the baS1s Df sum total of mm:ks awarded fo them on" the basis” of ID“' class

exammatmn results and marks awmded to them orthe basis of F2™class exammatlon'
resuits as above Al canduiates will be awarded total ‘marks as pér sufn tolfal of

'_ maiks awwrdecl 13 Ehove, gut’ tf'a maximum of 300 matks and a'list i in the order-of -

ment will be preparéd on the bBasis of these totdl awarded marks. Out of the merit list, .
50 prepared candidates-egual toi15- tirie§ the number of total vacancies, on the ‘basis

~ of merit shall be called for Physical Efficiency Test. If. more thar: one candidates afe

~found on the marks obtained. by the last.candidate in'the merit list thesl aJl such

- candidates shall be considered eligible for Physwal Efﬁmency Test.

() Physical Efficiency Test- -
AII Cand1dates declared eligible in the merit hst under clause (b) shall be
required to participate in Physical Efficiency Test which shall be of 200 marks. The

* procedure for conductmo the Physical Efﬁuen{:y Test sim}l be as plescrlbed in’

Appendix-2,
(d) Scrutmy of Documents and Physical Standard 'I‘est
"The scmtmy of documents and Physical Standard Test of candidates seiet.ted

) unclef clause (© mentioned above shall be’ done acccrdmg to Appendu\—?: -In case any

document is found to be man;pu}ated inacéurate or ‘forged during the scrutiny.dr at
anytime after the scrutmy the candidature of the applwant will be cancelled at the
discretion of the Board or the Appointing Authority, as th.e case may be.

SRR g b SV Lian, e
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(e) Sclection and Final Merit List:- ‘ '

From amongst the candidates found successful after Physical Standards-Tes(
and scrutiny of documents under clause (d), the Board shall prepare, as per the
vacancies, a select list of each category of candidates, on the basis of sum lota] of
marks awarded to each candidate on the basis of 10" and 12% examination results as
per clause (b} and marks obtained by him in physical efficiency test as per clause (c),
keepiag in view the resérvation policy and send it with recorsmendation o the Head
of the Department subject to character verification, medical examination and |0
and {2 sxamination marl sheet ver ification . No waiting list shatl be prepared by
the Board. List of all candidates with marks obtained by each candidate shall be

. uploaded on its website by the Board. The Head of the Dcpartm&nt shall. after -his

approval forward the list sent by tlie Board to the concerned Authority for further
action.

" Note:- If two or more than two candldates obtain equal marks then the merit
list. shall be decided according te the following procedure:-

(t) If marks of two or more candidates are equal then candxdate
obtaining higher marka as per total ma1ks awarded in claugé (b}, will be
glven preference. '

£2) If two or more candidates_are qul'li even after this the candldates

" who have the prefercntmi qualification (in the same order as stated in rule 9)
wilk be given preference Candidate havmg more than oné preferential
qualification shall get the benefit of only one preferentiat quahﬂcqtlon

(3) Even then if two or more candidates Have equal marks-
then candidate older in age shall be givin preh.rence.

_ {4). If despite the aforemcnnoncd more than one candidates are equatl, -
then preference to such czmdldqte shall be determined accerding to the order
‘m: Enghsh Alphabets of their names mentioned in I-Ilgh Schoot Certificate.

() Verifi camon of 10™ and 12% examination rinrks sheets.

While preparing: the fimaf seleet fist; the Board will send for verificativnis to
the concerned Education Board, the. 10™ and 12" class mark sheess of afl candidates,
included in the sefect list. As and when their verification reports from concerned .
Education Boards are recewed\, the Board will send them. separately lo Prison
Adminstration and Reforms Services Heddqu wter fater on, who will subsequently
sénd it to the A.ppomtmg Authority for necessary action. If ds per report sent by '
concerned Educations: Board, the 10" or (2" examination marks sheets of any
candidate, is net verified, then such candictue shall be declmad unfit, by the :
Appointing Autherity and such vacancaes shatl he carr ied for ward for new selection.

16, ¢a} Chatacter Verification shall be completed under the supervision of -

‘ appemnmr authomy before issuing of appoimtment letter and before sending the

candidates for training, Ordinarily character verification shall be comp%eted withiint a
month. On adverse fact coming to light durm\r character verification of any candidate,
he shall be declared unfit by the appointing. uuthouty and such vacancies shall be
carried forward for next selection, ° ‘

{b} The candidates whose niame are in.the select list sent as per rule (¢), will -
be required to appear for Medical Examination by the ;\ppomtmg Authority, Medicul
Examination will bé conducted in the District tHuspital or atthe-place prescribed by
the Head of Department. Medical Examination will be wnducied as per Appendix-4.
The candidates found unsuccessful in Medical Examination shall be dec]ared unfit by
the Appointing Authonty and -such “vacancies shalf be Lamed forward for riext

selection.

P bapali.-
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(l.,— — 17. (1) Recruitment by promotion to the post of Head TJail Warder shall be
. jcﬁ on the basis of the criterion laid down in the Uttar Pradesh Government Servants
sical Standards Test ierion for Recruitment by Promotion Rules, (994, as amended from time to time,
Jrepare, as per the i gh Selection Commmittee constituted as under :

.sis. of sum total of () Deputy Inspector General of Prisons - Chairman

1 I 3 : .

mination results.as iy Senior Superintendent of Jail - Menber

st as per clavse (¢, | . .

dation to the Head 4l (iiiy Superintendent of Jaii - Meimber

nination and 10% ] "(iv) Medical Officer equivalent to Senior

all be prepared byl; ) Consuitant level posted at Jail - Member

sandidate shall be i (v) Tailor : - Member
. A .

ent shall after his | f . NOTE - Nomination of officers for giving representation to the Scheduted

thority for further' }

stes/Schedulcd Tribes and Other Backward Classes of .Citizens in the Selection
Smmittee shail be made in accordance with the order made under secnon 7 of the

rks then the merit f‘i as amended from time to time.
" . (2) The Head of the Department shall prepar{: eliglblhty list of the candidates
ccordance with the Uttar Pradesh Profnotion by Selection (on posts outside the
w of the Public Service Commission) Eligibitity List Rules, 1986, as amended
om= tlma to time,-and place the saine before the Selection Commltte alongwith thelr
'aracter rolls and such other records, pertaining to-them, as may be considered proper.

. (3) The Selection Commutee shall consider the cases of candidates on the
_s;s of records, referred to in sub-rule (2), and, if; it considers necessary, it may
terwew the candldates alse, ;

{4) The Selection Committee shall prepare a list of selected candidates in
der of seniority as it stood in 'the cadre from whtich they -are to be promoted and
1ward the same to'the Head of Department wha shall forward the requisite 11umbe| of
a.mes from the list to the concermng, appomtmw authorities. :

PART- VI - APP OINTMENT TRM[N][NG PROBATION,
CONFIRMATION AND SENIORITY

; 18. (1) The appointing authority shall ‘make appointment by taking the names
o i f candidates in the order in whlch they stand i in the lists prepared under rules 15 or 17
verificatioris to s.the case may be. - :

“all.candidates, 4
rom concerned ;;
tely .to Pr:son ]
t subsequmtly Alletter or any date Spemfled for this purpose in the appointment letter, failing which their
report sent by '-’?selectmnf appointment will be liable for cancellation.

sheets of any 4 j

Uv.z—uﬂ
=]

U then candidater
ause (b), will be

one preferenti
ification,

g equal marl

bl Ce:';iﬁcaté. g

andidates selected under rule 15 to the post of Yail Warder with the direction that they

(3} If more than one order of appointment are issued in respect of any one

“unfit by the Efselection, a combined order shall also be issued, mentioning the names of the persons .

g
w selection, 3 in order of seniority as determined.in the selection or, as the case may be, as it stood in

upervision of : %r the cadre from which they are promoted.-

' §aendmg the §
1

leted . within 3 4 15 and 16 shall be'required to pass the eight months basic training, prescribed by the

ny candid Head of the Department. The candidates shall be required to pass a test after the
c andudate, § completion of the said training. The procedure for tests to be taken in this regafd shall
wcies shall be 3 be determined by the Head of the Department before the.commencement of training

31 session. In case the candidate finally selected for basic taining does not report for
rule (&), will - 1 training within the prescribed time limit, hlS selection/candidature shall be cancelled.

rity. Medical (2) The candidates’ will be requzred to successfully. qualify in the outdoor as
rescribed by well as indoor examinations of the basic training. Candidates who fail to qualify in
Appendix-4. |} Outdoor or indoor examination shatl be re-examined after one month, the procedure for
wred unfit by which shall be prescribed by the Head of the Department befote the commencement of
rd for dext training, _ . .

UL RPE Pt s e Tl b

(2) The appointing authority shail issue the appointment letler to the .

. fould report for training within one mosith from the date of issue of the appointment .

19.(H The candidates finally selected to the post of Jail Warder under rules

Procedure for
recraitment by
promuotion to the
post of Head Jail
Warder

Appointment

Training
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_order-under sub- rule (3) of rule 5 of those rules declaring that the person concerned;

(3) Re-examination of the candidates failing in basic trainiﬁ@ stiall b
organised by the Head of the Department after undergoing supplementary trainin
for one month. The proceeding for termination of service of candidates failing in re
examination: after supplementary training shall be done by the appointing autharit
on the direction of the Head of the Department.

20. (1) A person on substantive apgointment to a post in the service shall b
placed on probation in accordance with the Uttar Pradesh Goverument Servant
Probation Rules, 2013, as amended from time to time.

(2) If it appears to the appointing authority at any time during or at_ the em
of the period of probation or extended period of probation that a probationer has no
made sufficient use of his opportunities or has otherwise failed to give satisfaction
he may be reverted to his substantive post, if any, and‘if he does not hold a lien or
any post, his services may be dispensed with.

(A probatmne; who is reverted or whose service are dispensed with unclr:l
sub-rule {2) shall not be entitled to any compensation.

(4) The appointing authority may allow continuous service, rendered in an

officiating or. temporary capacity in a post included in the cadre or ziny other
equivalent or higher post, to be taken into aécount for the purpose of computing the

_period of probation.

21, (1) Subject to the prowsmns of sub-ruIe (2) 2 probationer sha[! be
confirmed in his appomtment at the end of the period. of probation or the extended
period of probatmn if-/ :

_ (ayhe fas successf‘ully undergone the prescnbed trainiag ;

(_b)hxs work and conduct is.veported to be satisfactory;

(c) his integrity is certified ; and -

(d)the appointing: aut’norlty is sansfied that he is otherwise fit for
confirmation. :

3] Where, in accqrd'mce with the provaswns of 'the Uttar. Praclesh Smte
Government Servants Confi rmation Rules, 1991 corfirmation is not necessary, the

has successfully completed the p:obaimn shaH be deemed to be ‘the order of
conﬁrmatzen. ) : t

22. The-'seniority of persons substantwely appointed in any category cfﬂ :

posts in’the service shall’ be determined in agcordance with the Uttar Pradesh 3

GovernmentSewarzts Seniority Rules, 1991, as amended from time to-time,

PART - VII:PAY ETC. .

23. (1) The scales of pay admissibile to persons appointed to the varfous)

cateooues of posts in the service shall be such as may be determined. by- the

Government from time to time. ,

(2) The scales of pay it the time of the commencement of the%e ruies arel.‘

given as follows : : ) %

T i

Name of post Scale Jf pay -

(1).7ail Warder . PayBand-1(Rs.5200 20200)/ Grade Pay Rs.2000/- (2) I—Iead Lul
(2) Head Jail Warder Pay Band-}{Rs.5200-20200)/ Grade Pay Rs.2400/-

. shall be aflowed his first incremeat in the time-scale when hé has completed one year&q

(1) Notwithstanding any provision in the Fundamental Rules to thej%
contrary a person on probation if he is not already in permanent Government servzce!

of satlsfactory service, has passed departmental examination and undergoné’ training, vg
where prescribed, and second Increment after two years service when he haslé
completed the pmbanona.ry period and is also confirmed: ?f_
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Provided that, if the period of probation is extended on account of failure to
give satisfaction, such extension shall not count for increment unless the appointing
authority directs otherwise,

(2) The pay during probation of a person who was already holding a post under
the Government, shall be regulated by the relevant fundamentat rules:

Provided that, if the period of prebation is extended on account of failure to
give satisfaction, such extension shafl not count for increment unfess the appointing
authority directs otherwise. .

(3) The pay during probation of a person already i in permanent Government
service shail be regulated by the relevant rulés, applicable generally to Government
servants serving in connection with the affair of the State.

PART-VIIL-OTHER PROVISIONS

" 25, No recommendations, either written or oral, other than those required under
the rules applicable 0 the post or service will be taken into consideration, Any attémpt
on the part of a candidate to enlist support- d1rec£1y or m{hrectly for his candidature will
disqualify him-for appointment,

26. In regard to the matters not spemﬁcally covered by these rules or special

orders, persons appomted to the service shall be. govemed by the rulés, ragulatzons and
orders applicable genelally to. Government servants serving in cormectmn with the
affdirs of the State.. _

27. Where the Staée Government is satistied that the operafion of any rule
regulating "the conditions of s\,rvu:e of persons appo'nted to the service canses undue

Canvassing

Regulation of
other matters

Relaxation from
the conditions

¢ semvi
hardship in any pamcular case; it may, notwithstanding aiything ‘contained in the rules o serviee
applicable to.the case, by ordeér, dlspense with -or relax the requirements of- that rule to
such.extent and sub}_ect_ to such ,cpndxtmns as it may consider necessary for dealing with
the case in just and equitable-mantier. " :
28, thhirig’ in these rules shall affect reservations and other coneesgions_ Savings
required to be provided fot the candidates belonging to the Scheduled Castes, Scheduled
Tribes and. other special categories of persons in accordance thh the orders of the
Govemment tssued from t1me to tiine in this regard .
‘ By order,
_ "DEBASISHPANDA,
b : Lramukh Sachiv.
. APPENDYX 1
[See Rule 4(2}] _
Serial no, Name of post - ‘ ' Nuntber of posts
_ " Permanent Temporary Total
Jail Warder L . 5255 - 1238 6543
2 Head Jail Warder 950 289 1239

NOTES- (1) Ten percent of the posts of Jall Warder and ten percent of the posts of Head Jail

Wa_rﬂ_e;;s_hall be earmarked It for the recmxtment of female candidates.

———- .‘,_._..,-m-._g---

{2) The ea:lier existing posts of Intramural Jail Warder (Male), Resérve Guard Jail Warder

(Maie) and Female J ail Warder have been merged and designated as Jail Warder,

(3) The earher existing posts of Head Intramural Jail Warder {(Male}, Head Reserve Guard Tail
Warder (Male) and Head Female Jail ‘Warder have been merged and designated as Head Jail Warder,

L,
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APPENDIX-2 , _ d,_Q— v
{See rule 15(c))
Physical Efficiency Test for direct recruitment
1. The Physical Efficiency Test will be conducted by a team formed by the Board which shall

: have the following members -
() Sub Divisional Magistrate nominated by the Dmmc:t Magistrate of the Dlsmct'

concerned;
(ify Medical Officer nominated by the Chief Medical Officer of the District concerned.

(iit) Deputy Superintendent of Police nominated by Senior. Supenntendent of Police/
Superintendent of Police

Where  accoiding to the prevalent Government Orders representation of Scheduled

* Castes/Scheduled Tribes, Other Backward classes, Minority or any other category whose representation is
necessary in’ the above team, the Board shall ‘keep additiondl officers nominated by the District
Superintendent of Police to ensure their representation. Such nomirated officers shall not be below the
ranks of Inspector in police department, ‘

The said team miay take the help of any other expert for conducting the examiﬁation.

2. In the physical efficiency test for direct recruitment of Jail Warder,. the male candidates' will
have to’complete 4.8 K. (Kilometre) run in 27 minutes and female. candldates will have to complete 2. 4
Km. (Kilometre) run in 16 minutes. Those candidates who fail to comp[ete the run in st1pu1ated time will
not be eligible for next stage. ’ '5‘

The allotment of the marks will be accordmg to time taken by the c*trsdldates within the above
stipulated time, for which there shali be a maximum of 200 marks and minimum of 120 marks.

. For male candidates maximurm of 200 marks will be awarded to those, who complete the 4.8 Km.
run in 17 minutes or time less than that. After that male candidates completing the run in more than 17
‘minutés and upto 17 minutes 1I'5 seconds, will be awarded 193 marks’, male candidates cogpleting the run
in more than 17 minutes 15 seconds and upto 17 minutes 30 seconds will be awarded 196 marks. Likewise
in the increasing order of time as above, 2 marks shall be deducted every time from the marks to be .
awarded to male candidates for every 15 seconds increase in time interval. Likewise, serially as per above
prescribed norms, alt male candidates completing the run in more than 26 minutes 30 secands and upto 26
minutes 45 second shall be awarded 122 marks and all mate candidates completmg the run in more than 26 - .
minutes 45 seconds and s'pto 27 minutes witl be awarded 120 marks,. mmlmum prescribed for this run. and

* " all those thale candidates who comp[ete the 4.8 Km. run in more than 27 minutes shall.be declared unfit for

selection, .
N For female candidates maxn'num of 200 marks will be awarded to those, who complete the 2.4
Km. run m 11 minutes or time less than that. After that fernale candidates completing the run in mote than '
11 rnmutes and upto i1 minutes 15 seconds, will be awarded 196 marks, female candidates completmg the .
run in more than 11 minutes 15-seconds and upto 11 minutes 30 seconds will be awarded 192 marks.
Likewise in the increasing order of time as above, 4 marks shall be deducted every time from the marks to
be awarded to female candidates for every 15 second increase in time irterval. Likewise, serially as per
above prescribed norms, all female candidates completing the run in more than 15 minutes 30 seconds and
upto 15 minutes 45 seconds shall be awardecl 124 marks and ali female candidates completing the run in
more than 15 minutes 45 seconds and upto 16 minutes will be awarded 120 marks, minimum prescribed
- for this run, and all those female candidates who' compIete the 2.4 Km. run in more than [6 minutes shall

be declared unfit for selection. .
The detailed table for Physical Effic&ency Test, indicating marks to be awarded for d;ffcrent
timings as above, sepa,rately for male and femnale candidates, shall be dxsp[ayed by Board on its website. '
3, Manuai timing shall not be permitted to be used by the team. Standardlsed Electronic "Timing
Equ:pment along with CCTV coverage and biometrics with adequate backup will be used to- ensure -
accuracy, transpatrency and avold impersonation. . ;
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4. The team shalf follow the process laid down as under:-

{a) the number of candidates to be tested per day shall be determined by the Board and
decided dcpend'inw on the totad numbers to be tested and prevailing conditions,

(b) The information regarding minimum standards of physical dhc;ency for qualification
and table indicating marks for diffesent timing for physical efficiency test as given in para 2 of
this appendix, shall be displayed on the notice board at the venue of the test.

(c) The result of this test will be displayed on the notice board at the end of the day, at the
venue of the Test and it possible, will be uploaded on the Board’s wcbsste as soon as possible.

(d) The mcmbcm of the organizational team mcludmg testing uﬂcn(.y if any who willfully
commit an act which is wrong or omit to perform an act and which causes an unfair advantage or
disadvantage to any caﬂd1d.1te may be liable to Criminal proceedings or Departmental
proceedings.

{e) The result of the Physical Efficiency Test wili be made avaifable to the candidates on the
same day. The hst of the successful candidales will be declmcd under thc joint signatures of the

members of the tearn

(f) The. outdoor test shall be such tha( the results are capable of being measured and

* recorded mech’tmcnlly w:thout manual. intervention. Only standardized equipments preferably

= ; application will be 'acccpt

. having Bureaq. of Indmn Standards certificate shall be used for Physical EHi iciency Test.

(g Candldatcs thi be expected: to appear on the date and time assigned 1o them.. For

reasons bcyond their contro] and10' be recorded in writing, the date and time of the test may be

changed by the board for. a Broup of t..mdid'ltcs to be tested at & pﬂlthll]di time. ,

h) The iu:t of succccsful and unsuccessful candidates. shall be declared by the coliective
si gnatures of mcmbers of, ihe, team ' .

(i) If a ccndldale fa;is to appear-in the cxammatlon on the scheduted date and time;. then he

can give apphcauon [ e commiltec formed for conducting the test in concerned district, giving

reasons i detall Tor absence and requesting to appear in the examination on somie other date The
committee, after consldcung h:s application, may decide and. allow hir to. appear for 65t on) some

' other date. The cand:d & will be ‘given only one chance in this regard dnd if he fails to appear in

chcdu_%cd date and tlmc he shail be cons1dercd unsuccessful The.
dpphcauon before the lagt date fiXed for this test, by. the Board No

zn‘ter the last day. The committee shall inférm thc Board “about all
such cases whete the date and time of the test has been rescheduled. e 5

‘M A candldatc {uho fails for notachieving the prescribed standards in'the exammauon, shail .

the examination or;
candidates may gwe thi

" not be given another chaucc and no appca[ shall’ hc for a retest fo1 reasons of heaith and .’my oLhcr

ground whatsoever . ) ) . .
Note. Indmduaf prwacy W111 be rcspectcd in ali vxdeo rccords and thc record wm be kept in snfc-

N . APPENDIX-3
o - [See Tule 15(d) |
Scmhny of Documcnts and Physiecal Standar{i 'ﬁ‘esi}

Scrutmy of the Documcnts
1. Candidates will'be summoned with relevant documents with regard to ellgﬂad:ty, reiaxanon

prefcrcntsal qualifications, etc,, for scrutmy thcreof 1o be camed out by a commnttce wh;ch will consist of .
the following members i~ '

et RV b

(2) a Deputy Collector nommated by the District Mag:stratc of the District Wi” be the
Chairman; ,

{tra Deputy Sllpermtendem of Police nomma!ed by the Senior Supermtendcnl of Pohce/
Superintendent of Police of the district.

e  A-ZT A Th L i
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() District Inspector-of Schoqls (D.L.O.S.) or Basic Siksha Adhikari (B.S.A?P‘JQEJ

gazetted officer of the education department nominated by the District Magistrate.

Where uaccording to the prevalent Government Orders representation of Schedy

Castes/Scheduled Tribes, Other B
necessary in the said commitiee, the Board shall keep additional officers nomis
Superintendent of Police to ensure their re

presentation. Such nominated officers shall not be below
ranks of Inspector in police department. : -

2. Original documients shall be checked as per the inform

3. During scrutiny of documents on being referred by any commitiee because of any doubt or
being brought directly in.its notice, the

the Board, shall be finul.

Physical Standard Test-

The above mentioned committee can take help of

any Government employee for qbnducl
Physical Standard Test, ' ’

I. Mi'{tim_um Physical Standards for male candidates are as {ollows:-
(a) Height:- - . '

ackeward Classes, Minority or any olher category whose representatios
itted by the Disy

ation provided in the application form

Board can issue directions in this regard. The directions issued

i1

{one) for General/ Other Backward Classes and Scheduled Castes male c'andida‘tes mrintmw

height should be 168 centimetre,

{two) for Scheduled Tribes male candidates minimum height should be 160 centimetre,
A Chest:- '

.For the candidates belonging 4 General/ Other Backward Classes and Scheduied Casle

minimum chest measuremént should be 79 centimetres without expansion and at

expansion and for the Scheduled Tribes 77 centimetres without expansion a
on expansion. ‘ ' ' '

“Note:~ Minimum 5 centimetre chest expansion is essential, -

2. Minimum Physicat Standards for female candidates are as Tollows:-
. (a) I—_Ieiglit:-: ' ' '

least 84 centimetres wilf
nd not less than 82 centimetres

L. (OﬂEj‘fD_’f- General/ Other Backward Classes and Scheduled Castes female candidates

miniinum height shoufd be 152 centimetre, L S _
' (in.'} for Scheduled Tribes female candidates minimyum height should be l47cen£i~ﬁ1égré_' .
(b) Weight:- | |
' Minimtm 40 Kg, for female candidates .

3. The minimum pliysical standards for ‘quélifying’ for each test shall Le dis

preminently on Notice Boards in the venue of examination before conducting the examination.

4. Only standardized equipments having Bureau- of Indian Standards' certification or duly i

- certified by the Director of Weights and Measures are o be used fof physical staridards test examination,

5. Ifany candidate is not satisfied with his Physical Stimdard Test, he/she may filé an phiection

on the same day after the test. For clearing all such objection, the Board shall nominate one Additional

'Superintenderzt of Police at every place and Physical Standard - Test

conducted again by the commitiee in the presence of above Hominated -Additional Superintendent of

Police. All those candidates who are again found unsuccessful in the, Physical Standard Test,will" be
, declared unfit and no further appeal will be entertained i this regard. L o

* General Instroctions-

(1) Candidates, will be expected to' appear on.the date and time assigned to them. For reasons

beyond their control and -to be recorded in writing, the date and time of the test may be changed by the -

Board-for a group of candidates to be tested at'a parliculartime, '

+ 0 M ) - - + )
(2) If a candidate fails to appear in the examination on the scheduled date and time, then he/she
can give application to the committée formed for conducting the test in conGerned district, giving reasons
in detail for absence and requesting to appear in the examination of somé-othér date, T he commitlee, after
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‘-ccnstuute Medical Board for conducting Medical Examination. The Mcdlca[ Board will consist

. :bow legs, fTat feet, varicose veins, distant 'and near vision,
‘Rinne’s Test, Webber's Test and tests for veztigo etc.
The Medical Board may get conducted other exdminations’ df[E:l‘ obtaining opinion of experts.

ﬁOWOQOTﬁO;({OT?IO 530 ISTTA— (&) —2016—(1213)—s599 nferai—{wey cf’r/aﬂtﬁﬂa)l
ﬂowoqoﬁo—qoﬁo 1 |0 Eﬁl‘\’TfH?H2016~—(1214}—500 ;{f%rm——(aangd“\f/ 21/ amEde) |
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ILfs-

cansidering his/her appllc.itmn can decide and may allow him/her ' appear for tesl on some other daic
The candidate will be given only one chance in this vegard and if hefshe fails to appear in the c,mmuwnun_
on rescheculed date and time, hefshe shall be considercd unsuccessful. The candsclqcs miy o
applicarion. belore the fast date fixed for this test, by the Board. No application will be avcepled alter Lthe
‘fast day. The commitice shall inform the Board about all such cases where the date and time of the teyl I_m.x'
been rt,sch:,du fed.

(3 A (,andzd'ue who fails for not achicving the pxesulbcd bldndards i the examination. shali nin
be given another chance and no appeal shall fie for a retest for reasons: of heaith and any other ground
whatsoever.,

{4y The uandxdates will be informed aboul result of Scrutiny of Documents und Physical Standard

' Tcst on the same day,

T APPENDIN-4
[ See rule 16(b) |
Medicil K ‘Emmm.\tum for direct r:,crmtmmt s v

The Appointing Authority will request the ChietMedical Ofﬁcez of the concerned District to
of three
'octora who ‘will conduct' Medical Examination as ‘per PJail Warder Recrunment Medical Examination
15" _as prascribed and codified by Head. of Départment in consultation with Director General of
dical Health. This form will be available on ULP. Pri ison Adminstration and Reforms Services websile

fso dxsplayed at the place of Medical Examination. MCdlCd] Bourd may take services of any cxpurt as
er reqmrcments : .

- {1} The doctors wxll examine the candldm.s in accordance with the Medica] Manual, i any, and
ounce the 1esu]t on the day of the Medical Examination.

- {2) The result-of the Medical Emmmauun will be displayed on the notice board outside the
crmses al the end of the day. :

{3) Any candidase not satistied by his Medu.al Examination, mauy fi le an appeal on the day. of
m:nahon iself. Any appeal in regzud to Medical Examination will not be conaldutd i the candidate
1fs to file appeal on the date of Medical Examination and deu]amtmn of its result itself. The appeal should

tsposed of by the Medical Board, conitituted for, the same purpose within. two ‘weeks of the appeal - S
in

Ing. filed. The Medlr:dl Boaxd constltuted for appeal shail have expert regarding medical dchuenuy af ihe
pphcant . :

- {4) The members of the Medical Board who are found ©0_give wrong report wiltlully mll by
b[e for criminal proceedings, :

(5) The Mechcai Exammatmn is oﬂiy quahfymﬂ in nature and it has no effect on the merit st

Note = The Mcdwa[ Board will exaniine the candidates and thelr deficiencies such as knock kne.
colour blindness, hearing test comyprising of
as notified by the Government rrum time (o umL

DEBASISH PANDA,
Preonukh Sachiv.







